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1. Purpose 

This Anti-Bribery & Corruption Policy establishes the standards and requirements for preventing 
bribery, corruption, fraud, and unethical conduct within Premier Security Products Ltd (“the 
Company”). 

The Company is committed to conducting business ethically, transparently, and in compliance 
with all applicable anti-bribery and anti-corruption laws, including but not limited to: 

• The UK Bribery Act 2010  
• The U.S. Foreign Corrupt Practices Act (FCPA)  
• Applicable local anti-corruption laws in countries where the Company operates  

The Company maintains a zero-tolerance approach toward bribery and corruption. 

2. Scope 

This Policy applies to: 

• All employees  
• Directors and officers  
• Temporary workers and contractors  
• Consultants  
• Agents and intermediaries  
• Suppliers and vendors  
• Distributors and representatives  
• Joint venture partners acting on behalf of the Company  

This Policy applies in all countries and locations where the Company conducts business. 

3. Definitions 

Bribery 

Offering, giving, receiving, or soliciting anything of value to improperly influence a business 
decision or gain an unfair advantage. 

Corruption 

The abuse of entrusted power for private gain. 

Facilitation Payments 
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Unofficial payments made to secure or expedite routine government actions. These are 
prohibited under this Policy. 

Public Official 

Any government employee, regulator, customs officer, state-owned enterprise employee, 
political candidate, or political party representative. 

4. Policy Statement 

The Company prohibits: 

• Bribery in any form  
• Kickbacks  
• Corrupt payments  
• Facilitation payments  
• Improper gifts or hospitality  
• Fraudulent or deceptive practices  
• Using third parties to engage in bribery on the Company’s behalf  

No employee or representative may offer, promise, authorise, request, or accept anything of 
value intended to improperly influence any person or organisation. 

5. Gifts, Hospitality & Entertainment 

Reasonable and proportionate business hospitality may be permitted where it: 

• Has a legitimate business purpose  
• Is modest in value  
• Is infrequent  
• Is transparent and properly recorded  
• Does not influence decision-making  

The following are prohibited: 

• Cash gifts or cash equivalents  
• Lavish entertainment  
• Gifts during contract tenders or negotiations  
• Hospitality intended to influence decisions  
• Gifts or hospitality that violate local laws  

Employees must obtain approval for gifts or hospitality exceeding £100.00. 

6. Dealings with Public Officials 
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Special care must be taken when interacting with public officials. 

Employees and representatives must not: 

• Offer anything of value to influence official actions  
• Make facilitation payments  
• Provide improper travel, accommodation, or entertainment  
• Make political or charitable donations to obtain business advantages  

All interactions with public officials must be lawful, transparent, and accurately documented. 

7. Third Parties & Supply Chain 

The Company may be held liable for corrupt acts committed by third parties acting on its 
behalf. 

Accordingly: 

• Due diligence must be conducted on suppliers, agents, distributors, and consultants  
• Contracts should include anti-bribery clauses  
• Third parties must comply with this Policy  
• High-risk relationships must be periodically reviewed  

Red flags include: 

• Requests for cash payments  
• Excessive commissions  
• Offshore payment requests  
• Lack of qualifications or transparency  
• Close relationships with government officials  

8. Accurate Books & Records 

All transactions must be: 

• Accurately recorded  
• Supported by appropriate documentation  
• Approved according to Company procedures  
• Maintained in accordance with accounting standards  

False, misleading, or incomplete records are strictly prohibited. 

No undisclosed or off-book accounts may be maintained. 
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9. Charitable Donations & Sponsorships 

Charitable donations and sponsorships must: 

• Serve a legitimate business or community purpose  
• Be transparent and properly approved  
• Not be used to improperly influence business decisions  

All donations must be recorded accurately. 

10. Political Contributions 

The Company will not make political contributions unless: 

• Permitted by applicable law  
• Approved by senior management and legal/compliance functions  
• Properly disclosed and recorded  

Employees may not use Company funds or resources for political activities without 
authorisation. 

11. Reporting Concerns 

Employees and third parties are encouraged to report suspected misconduct, including: 

• Bribery  
• Fraud  
• Conflicts of interest  
• Suspicious payments  
• Retaliation  

Reports may be made to: 

• Line management  
• Human Resources  
• Director 

Reports may be made confidentially where permitted by law. 

12. Non-Retaliation 

The Company prohibits retaliation against anyone who: 

• Raises a concern in good faith  
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• Reports suspected misconduct  
• Participates in an investigation  

Retaliation may result in disciplinary action. 

13. Training & Awareness 

Relevant employees and third parties will receive periodic anti-bribery and ethics training. 

Training may include: 

• Recognising bribery risks  
• Reporting procedures  
• Third-party risk management  
• Gifts and hospitality rules  
• Recordkeeping obligations  

Attendance and completion records will be maintained. 

14. Monitoring & Compliance 

The Company will periodically assess and monitor compliance through: 

• Internal audits  
• Risk assessments  
• Financial reviews  
• Supplier evaluations  
• Compliance investigations  

Any identified weaknesses will be addressed promptly. 

15. Violations 

Violations of this Policy may result in: 

• Disciplinary action up to termination  
• Contract termination  
• Legal action  
• Civil or criminal penalties  

Employees are expected to fully cooperate in investigations. 

16. Responsibilities 
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Management 

Management is responsible for: 

• Promoting ethical conduct  
• Ensuring compliance controls are implemented  
• Supporting reporting and investigations  

Employees 

Employees are responsible for: 

• Understanding and complying with this Policy  
• Completing required training  
• Reporting suspected misconduct  

17. Policy Review 

This Policy will be reviewed periodically and updated as necessary to ensure ongoing 
compliance with legal and operational requirements. 

18. Acknowledgment 

All employees and relevant third parties may be required to acknowledge that they have: 

• Read  
• Understood  
• Agreed to comply with  

this Anti-Bribery & Corruption Policy. 

 
 


